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The new version of the ancient hymn “Be Thou my Vision” 
(retranslated as “You Are my Vision”) by the group Rend 
Collective Experiment was chosen to underscore the Learn 
to Earn theme of the year which was “With a focus on 
God and a vision for God we can…”  

This was complemented by another collective reading 
exercise in which the staff undertook to read Philip 
Yancey’s book on Prayer. The exercise was introduced 
to build on the 2014 staff retreat, which focused on the 
prayer Jesus’ taught his disciples, popularly known as 
the Lord’s Prayer. The retreat took place at Carmel Guest 
Farm near George. The outings to an ostrich farm, as 
well as to the Cango Caves in the Swartberg Mountains 
were highlights for the staff, fulfilling for many a childhood 
dream of visiting these caves.

staff appointments
Throughout the year it seemed we were not able to move 
beyond a consistent number of five vacancies at any given 
time. The most significant staff move was transferring 
Martin Isaacs, who was Khayelitsha Branch Manager, 
to manage the Hermanus Branch as we were struggling 
to find a suitable candidate with a good understanding 
of LtE and its philosophy of development. We decided 
that it would be easier to find a new Khayelitsha Branch 
Manager who could be mentored within a well-established 
infrastructure. The other vacancies we needed to fill 
were those of Graphic Design, Basic Handyman Skills, 
Bake for Profit and Sewing Production Line trainers. We 
said farewell to Brian Low, our long standing Financial 
Manager, who retired and handed over the reins to 
Matthew Bertram.

media and events
Our annual dinner celebrating 25 years of serving the 
unemployed took place at Suikerbossie Restaurant.
We enlisted a number of previous and current staff as 

well as board members to walk through a synopsis of the 
organisation’s 25-year history, highlighting just how far 
the organisation has progressed from a double garage to 
numerous campuses with significant facilities and multiple 
courses that are consistently bringing about significant 
change in people’s lives. This is well reflected in the video 
that was made to celebrate this occasion and which can 
be viewed on You Tube by searching: Learn to Earn  
South Africa (Living the vision and mission in our 
graduates).

Our annual intergenerational quiz event was well 
supported by 250 people. It is always humbling to see 
just how much support there is for our events and we are 
appreciative of and thankful for this, especially when
there is so much pressure on people’s social calendars. 

The annual Cape Town Cycle Tour saw a group of
42 riders enter under the banner of LtE and ride for
the organisation in our branded cycling gear.

training
Throughout the LtE Group, 944 unemployed people
were impacted this year, 228 more than the previous
year (of 716). Within LtE (NPO) training [excluding tfgP 
(75 people) and CoCT project (306 people)],
563 unemployed people were trained (27% increase),
of whom 505 completed their chosen courses, 
representing a 90% completion rate, 1% up from last year.  
Of these, 36 people (112% increase) have gone on to 
tertiary education due to the input and assistance of LtE. 
This year, similarly to last year, through their own initiative, 
a further 27 (59% increase) of our students are studying at 
various other institutions.

Project 25 - known now as Ground UP, was launched 
towards the end of this reporting period. We employed 
Pauline Leschinsky as the Head Barista trainer based in 

Management Report
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Training Interventions measured by project per course

Registered Completed Economic Activity Economic Activity %

LtE Training 563 505 416 82%

The Feel Good Project 75 56 56 75%

City of Cape Town Training* 306 254 144 57%

LtE Association 751 659 n/a n/a

2014-2015 1695 1474 616 71%

2013-2014 716 607 385 68%

*80 were trained as part of ward allocations 

Total Impact by Learn to Earn Group



Cape Town and Cheryl-Lyn Selman as the Johannesburg trainer. 
We want to express our appreciation and thanks to
M&C Saatchi Abel for their creative input in translating our 
concept into such a well-received brand concept and strap 
phrase. We also thank all our other partners on this project.

trading and enterprise development
353 of the 505 graduating individuals became economically 
active, representing a 70% success rate. When including the 
people who are in further educational opportunities due to our 
interventions, this increased to an 82% success rate, on par with 
last year. These figures exclude employment status information 
with regard to 20 graduates (4%) who were uncontactable. 
This uncontactable figure has increased by 1% from last year. 
Important to note is that the success rate of 82% excludes 22 
(4%) graduates who were placed within the following financial 
year.

The number of graduates who have gone on to entrepreneurial 
opportunities has remained fairly consistent. Although this year 
it is 5% lower at 10%, it represents 58 individuals, the same 
number as the year before. This continues to underscore the 
need for the E³ (Enterprise Enabling Environment) programme. 
The challenge is that those being mentored are mainly graduates 
whom we would term ‘producers’ and not ‘classic entrepreneurs’ 
which means it is important to assist them with shared services 
for sales, accounting and marketing functions inter alia, to 
contribute to their chances of success. With government’s 
proposed revision of the BBBEE (Broad Based Black Economic 
Empowerment) codes, this department is going to become even 
more significant for our corporate partners as it relates more 
pointedly to their BBBEE scorecard. Under these codes, the new 
Ground UP initiative will become a significant aspect going 
forward.

The Business Resource Centre report and the other detailed 
departmental reports can be found elsewhere in this booklet. 

finances
Twenty-six years of God’s provision keeps us humble and 
grateful to God. The income within this financial year has 
been less than expenditure reflecting timing issues but is in 
line with budget. However, a shift in funding is taking place 
and we are currently realigning the organisation through the 
establishment of a broad based trust within the next
financial year.

We are extremely appreciative of and thankful to our partners 
and our donors who have walked the long road with us.
A detailed financial report is contained within this booklet, 
with audited financials available upon request. 

staff and volunteers
Our various boards have been made up of professionals who 
have sought to marry their passion for positive change in our 
country with a structure such as LtE to give them an avenue 
to express this passion. However, after serving faithfully 
on various boards, Charles Amos (12 years of service) 
and Gavin Jones (7 years of service), have stood down for 
personal reasons. We sincerely appreciate their commitment 
to the organisation and the unemployed of our country - thank 
you and may God bless you for your contribution. We are 
also grateful to Paul Sturrock, Association Coordinator,
for his many years of service to LtE. Paul resigned during the 
year, and Lloyd Williams took over the administration of the
LtE Association. 

Congratulations to Zodwa Ndlovu, Leslie Grimwood and 
Susan Wishart on 10 years of faithful unbroken service to 
LtE, and Roché van Wyk for 20 years of service. To all the 
other staff, board members, and all our loyal supporters we 
thank you for another year of faithful contribution towards 
rebuilding a nation.

Roché van Wyk Neil Macdonald
Learn to Earn Director  Chairman of Executive Board 

4



Khayelitsha & Hermanus Campuses 2014-2015 2013-2014 Change

Learn to Earn 

Registered at LtE 563 442 + 27%

Completed LtE training 505 394 + 28%

% of total 90% 89% + 1%

Of those who completed training:    

Economically active 353 266 + 33%

Placement % of current year students 70% 68% + 4%

Prior years trainees placed in current period* 22  

Updated placement %  73%  

Graduates studying further (LtE course/intervention) 36 17 + 112%

Graduates studying further (own initiative) 27 17 + 59%

% of total 12% 9% + 45%

Graduates who are economically active or training further 82% 76% + 8%

Unemployed, other 69 76 - 9%

  

Graduates that cannot be contacted for follow-up 20 18 + 11%

% of graduates that cannot be contacted 4% 5% -13%

* Graduates trained in previous years, but placed in the current year are included here.  

tfgP and LtE Business Resource Centre (BRC)    

Economically active in the tfgP and Zakhele from previous years 108 83 + 30%

City of Cape Town Training 2014 - 2015 2014 - 2013 Change

Mobile training

Registered 306 213 + 44%

Completed 254 164 + 55%

% of total 83% 77% + 8%

Of those who completed:    

Economically active 136 48 + 183%

% of total 54% 29% + 83%

Graduates studying further (mobile intervention) 0 0 0

Graduates studying further (own initiative) 8 5 + 60%

% of total 3% 3% + 3%

Graduates who are economically active or training further 57% 32% + 75%

Unemployed, other 86 103 - 17%

  

Graduates that cannot be contacted for follow-up 24 8 + 200%

% of graduates that cannot be contacted 9% 5% 94%
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336 people registered at LtE Khayelitsha for one of our 
9 courses on offer in this financial year. This probably 
means that over 1000 people came through our doors 
enquiring about what we do and how to get involved in 
that same period.Every day as I arrive at the premises 
at Khayelitsha, I feel grateful for the order and calm that 
prevail there – for our lovely garden, our attractive coffee 
shop and the way in which the staff go about their work 
with commitment and a desire to positively impact the 
lives of those coming through our doors.

This year we said goodbye to trainers Esaias Calitz 
(Graphic Design) and Yolande Fransman (Bake for Profit) 
who had each shared their expertise and passion with

the students. Our Branch Manager, Martin Isaacs moved 
over to the Hermanus branch – we thank him for his 
steady hand at the Khayelitsha helm.

292 people graduated – this included students from the 
2 new courses – Call Centre and Sewing Production Line 
training.  These courses are in line with our intention 
to stay abreast of market-related opportunities for our 
beneficiaries and we are most grateful to Loretta Burgess, 
Leeanne van Vuuren and Elize Aucamp for their very able 
assistance in getting the Production Line course underway.

As always, we give thanks to our God who supplies all 
our needs.

Susan Wishart
General Manager

Khayelitsha Branch

KHAYELITSHA STUDENT FIGURES  1 APRIL 2014 - 31 MARCH 2015

Course Registered Completed Drop Out

Bake for Profit 75 62 (83%) 13

Basic Computers 101 93 (92%) 8

Business Skills 12 8 (67%) 4

Call Centre 9 8 (89%) 1

Graphic Design 12 4 (33%) 8

Office Administration 27 27 (100%) 0

Sewing 6 5 (83%) 1

Sewing Production Line 73 66 (90%) 7

Woodwork 21 19 (90%) 22

TOTAL 336 292 (87%) 44



The LtE Hermanus Campus continues to be a beacon of 
hope and a model of encouragement to the students who 
pass through its gates. A considerable number of people 
come to Hermanus from the Eastern Cape and many find 
their footing in this new environment through attending 
our training programmes with the result that numerous 
LtE graduates are placed into employment opportunities 
within the Hermanus area. 

To further improve the chances of employment,
we introduced a Basic English programme, affording 
students not well-versed in English the opportunity of 
improving their spoken language skills and, in the 
process, becoming more employable.

One of this year’s highlights was the launch of the 
first Basic Handyman course in April. The 4 month 
course teaches students basic skills in plumbing, 
electrical work, woodwork and building skills.
8 students registered and although 2 dropped out for 
personal reasons, the others completed the course 
and found relevant employment. 
 
We were also privileged to partner with the local 
Education Department and Mthimkulu Village to 
train 15 of their students in skills for the hospitality 
industry. The workshop covered modules such as 
food hygiene, safety in the kitchen, role of waiters 
and table laying.

Martin Isaacs
Branch Manager

Hermanus Branch

HERMANUS STUDENT FIGURES 1 APRIL 2014 - 31 MARCH 2015

Course Registered Completed Drop Out

Bake For Profit 52 46 (88%) 6

Basic Computers 93 90 (97%) 3

Basic Handyman Skills 8 6 (75%) 2

Home Management 17 16 (94%) 1

Point of Sale 38 36 (95%) 2

Sewing 19 19 (100%) 0

TOTAL 227 213 (94%) 14
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Through the Association, Learn to Earn seeks to replicate 
its approach in order to eradicate unemployment and other 
legacies of injustice. 

The year started with 4 Associate members respectively 
situated in the Western Cape, Gauteng and Kwa-Zulu 
Natal. In June, Cape Town based The Message South 
Africa (part of a UK based movement that exists to share the 
Christian message with hard-to-reach young people) joined 
the Association. LtE’s Life Skills and Business Skills courses 
have been used in the programmes The Message has 
run with pre-release offenders. This is a very challenging 
context, but it has been encouraging to hear the stories
of transformation and hope as God has impacted lives 
through these programmes. After being released,
some of these people have enrolled in LtE courses. 

In mid-2014, LtE conducted a Community Analysis research 
programme with Ethembeni in KwaZulu-Natal. This 
included institutional mapping and focus groups to identify 

resources and needs within the communities. In addition, 
we interviewed a sample of businesses (62) to identify, 
amongst other things, employers’ needs in respect of 
training for entry level staff and to develop relationships 
with businesses who could partner with Ethembeni. 
Thereafter, the data was analysed, desktop research was 
conducted and a comprehensive report compiled. 

One of the big positives was the good public relations 
opportunities for Ethembeni which arose through business 
interviews. Potential opportunities with businesses 
included job shadowing openings, placements, training 
for businesses, HIV/AIDS services for businesses and 
receiving funding. The research also provided strategic 
recommendations for current programmes.

Learn  to  Earn  Association
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LtE ASSOCIATE FIGURES 2014 - 2015 1 APRIL 2014 – 31 MARCH 2015

# of Unemployed People Trained 

Market Skill Course Total GETON Skills 
Development

Fisantekraal Centre 
for Development

Ethembeni Phambili
NgeThemba

The Message Trust SA

Total # Trained 942

Job Readiness 286 52 47 165 22

Basic Computer Skills 203 155 48

Bake for Profit 122 100 19* 22

Point of Sale 107 107 31*

Office Administration 108 59 49

Waitron 47 47

Business Skills (Workshops) 47 47

Learners License 17 17

Enterprise Development 5 5

Total 942 572 161 22 165 22

*Includes 8 Trained for LtE CoCT Project
**Includes 23 Trained for LtE CoCT Project

Economic Activity

Graduate Economic Activity 
(as number)

Total GETON Skills 
Development

Fisantekraal Centre 
for Development

Ethembeni Phambili 
NgeThemba

The Message Trust SA

Job Readiness 144 52 21 71

Bake for Profit 131 97 17 17

Basic Computer Skills 27 N/A 27

Office Administration/
Basic Office Skills

66 36 30

Point of Sale 70 57 13

Waitron 16 16

Business Skills (Workshops) 37 37

Enterprise Development 5 5

Learners License 0 N/A

Total 496 300 108 17 71 N/A
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The City of Cape Town Training Project is a partnership 
between Learn to Earn and the City of Cape Town 
Department for Local Economic Development. The 
mission was to impact the city by training and supporting 
unemployed people living in underserved communities. 

Expanding upon the brand value and training philosophy 
of Learn to Earn’s programmes in Khayelitsha and 
Hermanus, 245 people were trained in Durbanville, Sir 
Lowry’s Pass, Mitchell’s Plain, Hanover Park, Grassy Park 
and Lavender Hill. Courses were context-specific and 
ranged from Retail Point of Sale and Call Centre Skills to 
Home Management, Bake for Profit and Barista Skills. 
60% of the project graduates are now working in retail 
outlets, coffee shops, contact centres or engaging in 
growing their small businesses.
  

The impact of this initiative has been a result of the dedication 
and investment of Learn to Earn, business partners, independent 
trainers, LtE associates and the community stakeholders who believe 
that unemployment is not a death sentence for those living  
in poverty.

 “Since working, I feel like I have become more responsible,
 and I enjoy this new feeling of independence.”
 Ameerah Roman (19, Hanover Park)

  “I am working at Shoprite…I know that it is a stepping stone 
 towards something better.”
 Zainatunisa Heuwel (20, Lavender Hill)

  “It is hectic having two jobs, but I enjoy having the freedom to
 buy my own things and being able to help my family.”
 Ruqaya Khan (23, Mitchells Plain)

Learn to Earn
City of Cape Town Training Project
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CITY OF CAPE TOWN PROJECT STUDENT FIGURES 1 APRIL 2014 - 31 MARCH 2015

Course Registered Completed Drop Out

Bake for Profit with Business Skills 12 10 (83%) 2

Basic Computers with Office Administration 10 6 (60%) 4

Basic Computers with Point of Sale  164 142 (87%) 22

Business Skills 20 16 (80%) 4

Call Centre 100 80 (80%) 20

TOTAL 306 254 (83%) 52

CITY OF CAPE TOWN MOBILE TRAINING - ECONOMICALLY ACTIVE GRADUATES 1 APRIL 2014 – 31 MARCH 2015

All economically active graduates Entrepreneurs Employed* tfgP Totals Studying 
further

FINAL TOTAL

Trained in current year 21 107 8 136 8 144

Previously trained students becoming economically active 1 1

Total (2014-2015) 137 8 145

Total (2013-2014) 48 5 53

* Placed by LtE or found own work

Lloyd Williams
LtE CoCT Training Project Manager 
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The LtE BRC serves as a link in the chain of hope that 
comprises the LtE family – providing business opportunity 
and links to economic activity for our graduates. 

Strategically we turned our focus to sewing, which is 
where we have our largest impact on people. There has
been a marked improvement in operational efficiencies. 
What does this mean in terms of impact on people? 

Firstly, there was a real concern that we were going 
to have to either close down or reduce our Zakhele 
department size given ongoing losses but we have 
managed to avoid this. 

Secondly, the substantial efficiencies implemented have 
made the Zakhele department ‘feel’ more like a ‘real 
world’ environment and the increase in our sales volumes 
is preparing our students more effectively for employment.  

Key Points:

•	Of	the	27	people	who	came	through	our	doors,
 18 became economically active and 3 went on to
 further training. 
•	An	overall	loss	was	reported.
•	Unfortunately	our	Woodwork	Project	did	not	take	off,
 due to insufficient sales.
•	We	restructured	sewing	and	re-positioned
 Marlon Assur from the woodwork unit into the
 Production Manager Role.  

We are excited for the year ahead. The right team is in 
place and it is highly likely that in 2016 we will make
a profit. We are partnering closely with the production 
line course so that we can develop the best training 
solution for our students.

Business Resource Centre
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LEARN TO EARN - ECONOMICALLY ACTIVE GRADUATES 1 APRIL 2014 – 31 MARCH 2015 

All economically active graduates Entrepreneurs Employed* Zakhele tfgP Totals Studying further FINAL TOTAL

Trained in current year 58 256 8 31 353 63 416

Previously trained students
became economically active

22 22 22

Total (2014-2015) 58 278 8 31 375 63 438

Total (2013-2014) 58 205 15 21 299 34 333

*Placed by LtE or found their own employment opportunities

Department Economic Activity for Graduates

Matthew Bertram
Financial Director



13



Through the Learn to Earn Enterprise Enabling Environment 
(E3) programme, we seek to journey alongside selected 
individual business owners for a period of three years, 
coaching them through the most crucial stages of self and 
business-development. The day-to-day mentoring happens on 
a business and technical level, with assistance provided on 
any operational issues.

We experienced a challenging year in the Enterprise 
Development Department. Our 2 success stories are Zukisa 
Fono from Zuks Mini Factory, who graduated in December 
from the E3 programme and Ntombie Macanda who 
entered her 2nd year in the programme. We unfortunately 
had Kunye exit the programme after their unsuccessful follow-
up probation period. 

However, our biggest challenge was to fill the entrepreneur 
position at the Hermanus Odd Cup Coffee Shop. During our 
search we had 2 candidates fail their probation periods. 

After reassessing the application process, it was decided 
that successful completion of the LtE Business Skills and Life 
Skills courses become a prerequisite for application for the 
E3 programme. With no entrepreneur running the Hermanus 
Odd Cup, Matthew Clement our E3 Technical trainer, 
stepped into this role and was assisted by our waitresses.

Our Business Skills course saw a total of 13 students 
graduate in Khayelitsha and Hermanus. This course has 
been of great value to those who attended it. 

We were also pleased to welcome Leeanne van Vuuren onto 
the ED team; based at LtE Hermanus she runs the Business 
Skills course and mentors our entrepreneurs.

E³ - Enterprise Enabling 
Environment
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Genevieve Kruger  
Enterprise Development Facilitator



“I will never leave you nor forsake you.”
Joshua 1:5 (NIV)

The 2014-2015 financial year was a difficult year, as 
we experienced burglaries and armed robberies at 
our Khayelitsha store and our expansion proposal was 
turned down. We also had an inadequate supply of ideal 
product, which in turn resulted in achieving an average 
trading result which was 4% under budget.  

However, we are thankful for the success we have had. 
We completed the establishment the tfgP HR and Training 
Departments, our Khayelitsha trading contributions 
increased to 30% of budget, the total number of trainees 

and placements increased by 20% and we celebrated 5 
years of continued success of “a hand up in doing good.”
One of our key strategies and principle areas of focus 
was to increase our placement rate. This we achieved 
through intensifying our recruitment process, refining the 
training model and growing our placement network. 

As tfgP staff and management we express our heartfelt 
thanks and gratitude to all stakeholders for “a hand up 
in doing good.” We would like to acknowledge our 
thanks and appreciation to Colleen Carstens, ex TFG CSI 
Manager, for her role in the project. Colleen’s passion 
and love for tfgP will be missed.
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THE FEEL GOOD PROJECT FIGURES 1 APRIL 2014 - 31 MARCH 2015

AREA Registered Completed Drop Out

Retail Store 43 31 (72%) 12

Repair Centre 17 14 (82%) 3

Warehouse 15 11 (73%) 4

TOTAL 75 56 (75%) 19

the feel good Project (tfgP)
A social enterprise, made possible by TFG and LtE

William Bent  
the feel good Project Manager



Financial Report
The purpose of the finance report is to provide transparency 
as to how we have spent donor funds and managed our 
projects financially and in doing so meet the group’s mission 
of eradicating unemployment.
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In summary, group financial highlights for the year ending 31 March 2015 were:

•	Trading	related	income,	made	up	mainly	by	the	tfgP	project	increased	13%,	R1.5	million
 (2014: 23%, R2.4 million).

•	Donation	income	increased	marginally	by	2%	(2014:	9%	decrease).

•	Total	expenses	increased	11%	(2014:	31%).						

Group net income and expenses

FY15 FY14 FY13

TOTAL NET INCOME

TOTAL EXPENSES

STAFF COSTS

OPERATING
EXPENSES

DIRECT PROJECT
EXPENSES

2, 000 4, 000 6, 000 8, 000 10, 000 12, 000 14, 000 16, 000 18, 000 20, 000

Breakdown of total expenses:

INCREASE 6%

INCREASE 11%

INCREASE 5%

INCREASE 11%

INCREASE 37%

15, 776

17, 234

14,900

15, 455

11, 965

10, 551

10, 066
7, 816

3, 353

3, 020
2, 375

1, 774

3, 330

2, 435

15, 521



After a significant increase in spend in the previous year, 
which primarily comprised the hiring of key support staff 
to bolster the organisational structure, spend this year 
increased only marginally. A part of the increase in the
cost base was the hire of the first two Ground UP trainers
in the last quarter of the year.  

Donations continue to be a challenge and for the 
second year running the organisation reported an 
overall deficit. We have seen a trend of reduced funding 

available in the CSI and SED sector over the last few 
years. Following changes in legislation, donors have 

moved into the ED space, and to address this we 
have started the process of setting up a Trust and 
Company Structure, as approved at the Special 
General Meeting in March 2015. Cost per head is 
one of our key fund raising metrics and as highlighted 
this remained at R12k for both 2014 and 2015, 
which demonstrates the focus of the organisation on 
balancing cost with comprehensive student training 
and increasing numbers trained (see training reports). 

Learn to Earn (“LtE”)
Average cost to train a student is R12k (unchanged in 3 years)
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How we are funded (net income)

Donations: Trusts, corporations 66%

Grant: City of Cape Town Project 9%

Donations: individuals, churches 12%
Trading income LtE 13%

Spend by project

Training R5m

Enterprise Development R1m 

Overheads R3m

City of Cape Town Training Project R1m



In conjunction with its vision of eradicating unemployment
the BRC strives to break even and 2015 was due to be
that year. Unfortunately this did not materialise for two 
reasons: a new BRC woodwork project did not have the 
expected success and was closed down and our main
sewing division, whilst going through a restructure process, 
did not generate sufficient sales. However, as a result of
the restructure process, sewing halved the previous

year’s loss and reported a significant improvement in its gross 
profit margin.  

In 2016 we are going to focus on sewing and believe that the 
restructure has provided the right operational base to move it 
forward. We extend special thanks for the ongoing support of 
the University of Stellenbosch Business School. 

Learn to Earn Business Resource Centre (“BRC”)
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Sales again increased in monetary terms, but in unit terms 
were similar to the previous year. During the previous year 
the Harare store was established and this year represents the 
first full year of trading.  

The procurement model of the project is based on free 
customer returns and purchases of reject stock, end of lines 
and similar items. During the period there was a decline 
in the ‘free’ stock, as TFG managed its procurement and 
customer return processes more effectively and the model 
changed to having more of an emphasis on purchased stock.  

Passing on this cost increase to our customer base was 
challenging for commercial reasons, and because a 
secondary objective of the project is to provide affordable 
good quality clothing to our customers so margins on 
products are kept at reasonable levels.  

In the year ahead we will continue to build on our 
already successful relationship with TFG to improve stock 
procurement and placement of our students into TFG stores.

the feel good Project (“tfgP”)



In the year ahead the Ground UP Academy and Business 
should continue to grow, and we look forward to seeing 
the benefits of our new Trust and company structure for 
our donation inflows. The BRC has a very good chance of 
breaking even and the tfgP project should hopefully return 
to a profitable position. Finance will continue to ensure that 
financial control and reporting structures function effectively 
and provide management with input and support into 
planning for the future.    

Please note:

The financial report incorporates the three legal entities within the Learn to Earn 

sphere, namely: Learn to Earn (LtE) our training organisation, primarily funded 

by donations; the Learn to Earn Business Resource Centre (BRC); and the feel 

good Project (tfgP). The BRC and tfgP are based on a self-sustaining business 

model, but with a very clear primary objective of developing trainees and 

interns. Although legally separate, we consider the three entities collectively 

under the name Learn to Earn.

Expenses that relate directly to training and trading activities are included

under project costs, whilst operating expenses are reported as such.

Airports Company South Africa – Cape Town 
International Airport
Brandhouse Beverages (Pty) Ltd
City of Cape Town
Credé Oils (Pty) Ltd
Fibre Processing and Manufacturing (FP&M) SETA
Korbitec (Pty) Ltd
Lewis Group
Mergon Foundation
Mutual & Federal Community Trust
Raith Gourmet Trading
Rolf-Stehan Nussbaum Foundation
Shell South Africa Marketing (Pty) Ltd 
State Street Foundation 
Sunspray Food Ingredients (Pty) Ltd
TFG (The Foschini Group)
The DG Murray Trust
Trade Ocean Shipping Services (Pty) Ltd

Accolade Wines
AMS Group
Botha Kelder
Cebano Consultants (Pty) Ltd
Connect Church
InfoBlueprint (Pty) Ltd
Maxal (Pty) Ltd
OFyt Marketing and Communication (Pty) Ltd
PPC Cement
Principa Decisions
Rupert Foundation
Signet Licensing and Marketing
Skeg Product Development CC
The Cape Town Toiletry Company (Pty) Ltd
The David Graaff Foundation
The Gabriel Foundation
Titan Marketing
Tonneson Trust
UCS Solutions

Conclusion 
and year ahead

 Sponsors 
 and donors
More than R100 000 

R21 000 – R100 000 

Cape Town Cycle Tour
Direct debits
Give as you Earn & CAF SA 
Learn to Earn South Africa 501(c)3 (USA)
Local (SA) & Foreign Donors (USA, UK, Irish, Dutch) 
South African National Cookie Swap  
Stewardship Services (UK)
The LtE ‘Odd Cup’ Coffee Shops 

Financial donations 
from individuals via: 
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Afdaksrivier- Sandmyn cc
Alcape Fencing
All Survey Industrial (Pty) Ltd
Amlazi Equipment Services (Pty) Ltd
Appraisal Corporation CC
Biff Lewis Geomatics Inc
CA & Stewart Wood Family Trust
Catalina Tours
Christ Church Kenilworth
Cleveland Chemicals
CP De Leeuw Cape Town (Pty) Ltd
Douglas Jones Mosaics
Dr HR Morkel Inc
Exim International (Pty) Ltd
Fountainhead Design
Gray Trust
Groeneweld Preller Architects CC
Henley and Partners Cape Town
HHO Cape Town
HOTT3D
Infestation
Jonkershuis Constantia
JR Drilling CC
Kemanzi (Pty) Ltd
Khayelitsha Cookies
Le Bonbon Confection (Pty) Ltd
LibraVision Productions
Louise Orr Trust
Marble Hall Citrus (Pty) Ltd
Mathers Trust
Multibag Industries CC
MWLF Architects (Pty) Ltd
Omega Air CC
ProBlue project management
R & L Architects (Pty) Ltd
Rennie Property Management Cape (Pty) Ltd
RJ45-Networking Solutions
Saunders Trust
Schwarz Trust
Shimmy Beach Club (Pty) Ltd
Slipstream Consulting CC
St John’s Church Wynberg
Technical Finishes (Pty) Ltd
The Coffee Company ©
Uthando (Love) South Africa
ZGM Consulting (PTY) Ltd T/A PSP Icon

360 Degree Interiors
@home
Addis
Arabella Hotel & Spa 
Atlas Bus Services  
BCE Foodservice Equipment 
Bean There Fair Trade Coffee
Cape Cookies CC
Cape Town International Convention Centre
Caterware Connection
Chikro Food Market Mitchells Plain
CPUT (Cape Peninsula University of Technology) 
Dpb printers
Dutchies Restaurant Hermanus 
Elwierda Bus Services
Exim International (Pty) Ltd
Fountainhead Design 
Frogfoot Networks (Pty) Ltd
GAAP Point-of-Sale (Pty) Ltd 
GreenCape
Helen Keller Society 
Illovo Sugar Ltd
Indigo Cosmetics (Pty) Ltd 
International Women’s Club
Kenwood Montague Gardens 
Khayelitsha Cookies
Khoisan Tea (Pty) Ltd 
Koldserve Food Service Equipment 
M&C Saatchi Abel 
Naartjie Kids Clothing
OFyt Marketing and Communication (Pty) Ltd
Parmalat SA (Pty) Ltd 
Premier 
Red Seal Factory
SPAR (various stores)
St Stephens Bible Church
TFG (The Foschini Group)
The South African Breweries (SAB)
Velocity - IT Accelerated 
WhaleRock Lodge

R1000 – R20 999 

Accolade Wines
Allan James Photography
Groot Constantia Wine Estate
Hermanspietersfontein
Jordan Wines
Kim Cloete
Mike Wills
Suikerbossie Restaurant 

Sponsorship for the 2014 dinner
& dance at Suikerbossie Restaurant  

Bean There Fair Trade Coffee
BRC
Lusitania Fisheries
Peninsula Beverages
Spar
tfgP

Prizes and other sponsorship for the 
2014 Learn to Earn quiz evening

Other non-financial 
contributions 



Please send your donations to:
Learn to Earn c/o Don and Janet Casey 
Brides Glen
Rathmichael
Co Dublin 18 Ireland
(All gifts are tax recoverable 
under the Gift Aid Scheme)

American Supporters
Learn to Earn South Africa USA Office 
Tel: +1 (312) 642 7515  
Email: baotto@att.net 
C/o Dr Bruce Otto
1519 N Mohawk Street, Unit #200,
Chicago, Illinois  IL 60610
Learn to Earn South Africa is a registered 501(C)3
organisation Federal tax I.D. number: 26-4700381

UK Donations 
Learn to Earn uses Stewardship Services to process our
donations in the UK. When donating please indicate
clearly that your gift is for Learn to Earn – 
ref no 2003 6471. 

All gifts of £30 or more are tax recoverable under the
Gift Aid Scheme. You will need to register with
Stewardship before using this giving method for the 
first time (www.stewardship.org.uk).

South Africa 
Head Office
Physical Address: 79 Belvedere Rd, Claremont 7708
Postal Address: P O Box 18123, Wynberg, 7824
Telephone: 021 671 2230 
Facsimile: 021 671 0773

Khayelitsha Campus
Physical Address: 30 Sixwayikati Street, Ilitha Park, Khayelitsha 
Postal Address: P O Box 18123, Wynberg, 7824
Telephone: 021 361 5972
Facsimile: 021 361 5957

Hermanus Campus
Physical Address: Cnr of Angelier & Lelie Streets, 
Mount Pleasant, Hermanus
Telephone: 028 313 0564
Facsimile: 028 312 4265

Legal Status of Learn to Earn: 
Learn to Earn is a NP0 No: 005-073   
Section 18A Tax Exemption
PBO No - 18/11/13/3455
VAT No - 4210172468

International
Ireland Supporters
Contact person 
Don and Janet Casey
Tel: +353 1 282 2765
Email: bridesfield@eircom.net

www.learntoearn.org.za      
info@learntoearn.org.za
  LearntoEarnSouthAfrica
  GroundUPAcademy&CafésSouthAfrica

Contact Details


