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Management Report
2015 – 2016
The year certainly did not lack anything in terms

the resignation of Christiaan Crouse) took place.

of busyness, challenges and demand for acute
application of mind and soul, which too required

Marlon Assur moved over from the woodwork

much discernment and wisdom.

department to the BRC (Business Resource Centre)
due to the resignation of Natalie Young. Tim Porter

Universities, both local and international (UK &

was welcomed as the new Barista Trainer in Cape

USA), local and international business people, and

Town due to Pauline Leschinsky returning to Durban

other institutions from the sector, visited LtE. Some

to be with family. Resignations by Cheryl-Lyn

came to see and understand our model, others to

Selman, Barista Trainer at Ground UP Johannesburg

do research on the model and how it feeds into

and Jabulani Madlingozi, Placement Officer, have as

the growing concept of Social Enterprise. These

yet not been filled.

engagements, although time consuming, are always
valuable as it allows for a different perspective of

The departure of Chery-Lyn Selman did impact

our activities through the eyes of others.

Ground UP Johannesburg’s operations, resulting
in the temporary closure of the academy and

The 6th Annual Graphic Design Showcase was held

withdrawing from being involved in the UJ onsite

at the Iziko South African National Galley Annexe

café until suitable facilities and staff solutions

for the first time. It was a great success and has

were in place. We have in the meantime been in

certainly forged a new partnership for the Graphic

discussions regarding various options available.

Design Course.

staffing

funding
As explained at last year’s AGM, income increased

The appointments of Desiree Ulster as Khayelitsha

by 6% but expenditure also increased by 11%. This

Branch Manager, Christel Bowman as Sewing

led to the Executive having to look at the future of

Production Line Trainer (Loretta Burgess left to join

the organisation and put measures in place that

her husband in business) and Wisdom Munemo as

would reduce the organisation’s financial risk and

Trainer in the Basic Handyman Skills Course (due to

future existence. A deficit of R2.2m on income was
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TRAINING INTERVENTIONS MEASURED BY UNIT PER COURSE
Registered

Completed

Percentages

641

572

89%

75

54

72%

City of Cape Town Training

213

167

78%

LtE Association

685

606

88%

80

79

98%

2015-2016

1694

1478

87%

2014-2015

1695

1474

86%

LtE Training
The Feel Good Project

LtE Mobile Training
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recorded owing to various large donors changing

72 % completion rate and the City of Cape Town

strategy and/or reducing operating costs and

Project which came to an end in July 2015 a 78%

cutting back due to economic pressures. Although

completion rate. In the 2014 – 2015 year, of the

the deficit itself was offset by a bequest surplus

students completing the courses 86% became

from previous years. A sub-committee had been

economically active, this year that has decreased

working tirelessly on various financial solutions,

by 7 % to 79% which represents 452 students

and a decision was made not to pay bonuses and

that are now supporting their families. This is

cost of living increases. They then reported back to

still an excellent result given the socio–economic

the Executive, recommending some hard decisions

environment and various challenges our country is

around retrenchments and restructuring that would

facing.

secure the future of the organisation going forward.
The financials are presented in detail under the
Although these retrenchment technically took effect

relevant section. Although the year has been a

in the next financial year it was felt appropriate

tough year the “pantry” has never been empty,

by the Director to recognise those who were

there has always been sufficient for our monthly

retrenched. We especially thank and acknowledge

commitments for which we are continually humbled

the contribution made and commitment given to LtE

by and grateful for how God has provided through

by Susan Wishart, as well as that of Matt Bertram,

partnerships with our donors.

Matthew Clement, Bronwyn April, Leeanne van
Vuuren and Elize Aucamp had made and wished

Thank you to our donors, however big or small your

them well.

contribution may be, it all adds up to ensuring lives
can be changed and families’ dignity and social

training

stability re-established.

Learn to Earn had 641 students registrations in
the various courses, an increase of 78 students
compared the previous year, with a 89% completion
rate representing 572 students. Economic activity
of our students has increased from 353 last year

Roché van Wyk

Neil Macdonald

to 391. The Feel Good Project (tfgP) registered a

Director		

Chairman of Executive Board
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Key Measures Summary for 2015 - 2016
Khayelitsha & Hermanus Campuses

2014-2015

2015-2016

Registered at LtE

563

641

Completed LtE training

505

572

90%

89%

353

391

70%

68%

22

25

74%

72%

Graduates studying further (LtE course/intervention)

36

24*

Graduates studying further (own initiative)

27

12*

% of total

12%

6%

Graduates who are economically active or training further

86%

79%

Unemployed, other

69

109

Graduates that cannot be contacted for follow-up

20

36

4%

6%

108

28**

Learn to Earn

% of total
Of those who completed training:
Economically active
Placement % of current year students
Prior years trainees placed in current period*
Updated placement %

% of graduates that cannot be contacted
* Graduates trained in previous years, but placed in the current year are included here.
tfgP and LtE Business Resource Centre (BRC)
Economically active in the tfgP and Zakhele from previous years
Decrease in placement due to changes in tfgP recruitment process **
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Khayelitsha Branch
Over the past year much has been experienced

Profit Courses. At the December 2015 graduation

on Campus. One of our accomplishments was the

they surprised three of the most deserving students

successful integration of selected Basic Sewing

with a gift of a large gas oven and gas tank. This

graduates, on to the Sewing Production Line

gift meant that they could now start their new

course and then into employment at the Business

businesses with the correct equipment.

Resource Centre for one year, before being placed
into other employment opportunities. Another

After job shadowing at Perfect Places, 80% of our

accomplishment was the 100% success rate of the

Woodwork graduates were offered employment

Graphic Design class into further studies at Tertiary

on completion of their course, with Asanda Dosina

institutions, all with bursaries!

being promoted to a Supervisor role. The company
was very impressed with the quality and the work

A good example of corporate involvement

ethics of our students. It was wonderful to see

was our partnership with ACSA Cape Town

previously unemployed men, who within a short

International, who were not only a funding partner,

period turned their lives around, with a hand up,

but also provided an opportunity for our Office

and not a hand out.

Administration students to do job shadowing with
them. This was the perfect opportunity for our
students to experience the working environment.

Desiree’ Ulster

The course funded by ACSA was one of the Bake for

Khayelitsha Branch Manager

KHAYELITSHA STUDENT FIGURES 1 APRIL 2015 - 31 MARCH 201
Course

Registered

Completed

Drop Out

84

72

12

105

98

7

Business Skills

14

11

3

Call Centre

19

14

5

Graphic Design

12

8

4

Office Administration

19

19

0

Sewing

73

66

7

Sewing Production Line

14

14

0

Woodwork

23

19

4

363

321

42

Bake for Profit
Basic Computers

TOTAL

GROUND UP BARISTA ACADEMY STUDENT FIGURES 1 APRIL 2015 - 31 MARCH 2016
Barista TOTAL
6

Registered

Completed

Drop Out

61

54

7
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Hermanus Branch
It is so inspiring to see women take responsibility

We have once again successfully placed many

for their communities and help eradicate

of our graduates into employment opportunities

unemployment. The ‘Women in Action Group’

because of the strong, mutually beneficial

who are very active in the communities of Mount

relationships that have been built over time with our

Pleasant, Zwelihle and surrounding areas adopted

various industry partners. Our partners have learnt

our mandate and encouraged their children and

to value and trust our recommendations as they

other unemployed youth from their neighbourhoods

jointly share in the development of students through

to register for Learn to Earn courses. This gesture

work shadow and internship programmes.

stirred up many other individuals in the process
- to step forward and take up the life changing

As we continue impacting the communities we

opportunities offered.

serve through our programmes we have realised
that we are able to change more lives when we

One of the courses that has become very popular

reach out and join hands with those in the Overberg

with young men - and at times women as well - is

community who share our vision.

our new Basic Handyman Course which runs for
sixteen weeks. It teaches students basic skills in
woodwork, electrical, plumbing, tiling, painting and
gardening. After completing the course graduates
are able to find employment as an assistant to a
Handyman or run their own small businesses doing

Martin Isaacs

home repairs.

Hermanus Branch Manager

HERMANUS STUDENT FIGURES 1 APRIL 2015 - 31 MARCH 2016
Course

Registered

Completed

Drop Out

Bake For Profit

10

9

1

Basic Computers

94

85

9

Business Skills

12

8

4

Cater Care

34

32

2

Home Management

17

16

1

Point of Sale

38

36

2

Sewing

12

11

1

TOTAL

217

197

20

8
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Learn to Earn Association
The importance of the LtE Association is evident

Skills, Point of Sale and Office Administration.

through the impact that Associates are able to

Members of the LtE Association play a key role in

effect in their diverse contexts. Building on the

expanding and achieving Learn to Earn’s vision

relationships with existing partners in 2015/2016

to eradicate unemployment and other legacies

the Association grew to facilitate the organisational

of injustice in South Africa. The LtE Association

development and economic impact through its

has certainly provided a platform for NPO leaders

network in Kwa-Zulu Natal (Ethembeni), Gauteng

and board members to learn and grow as they

(GetOn Skills Development), Western Cape

share their experiences and advance the cause for

(Fisantekraal Centre for Development & The

transformation in their contexts.

Message Trust).
Associates together with programmatic support,

Lloyd Williams

mentoring and training from Learn to Earn impacted

Manager: Training, Association & Mobile

486 people in Life Skills, Bake for Profit, Business

Interventions

LEARN TO EARN ASSOCIATE FIGURES 2015 - 2016 1 APRIL 2015 - 31 MARCH 2016
# of Unemployed People Trained | % of Graduates Economically Active
Market Skills Course

GETON Skills

Fisantekraal Centre

The Message

Development

for Development

Trust SA

Job Readiness/ Life Skills

29

86%

Bake for Profit

34

100%

30

90%

32

41%

56

68%

Point of Sale

55

64%

168

62%

Basic Computer Skills

40

n/a

Barista Skills

24

42%

Basic Business Skills

19

100%

8

100%

Office Administration/
Basic Office Skills

Enterprise Development

36

27

Ethembeni

n/a
19

58%

10

100%

29

72%

n/a

Frail Care
Learners License
TOTAL

10

241

60%

13

77%

273

68%

63

0%

Learn to Earn Mobile

(and City of Cape Town Project)
In 2012 the Learn to Earn partnership with the City

economic difference in their community.

of Cape Town gave birth to a project that would
impact over 400 people living in the greater Cape

The initiative was made active through a

Town Metro. Unemployed youth (18-35) were

partnership with Careers24, a division of Media24,

trained in various market relevant skills ranging

to provide LtE Life Skills and Job Readiness Training

from Call Centre Skills to Baking and Business Skills

to 70 unemployed and underemployed youth.

– becoming equipped and economically active. The

The importance of the initiative was emphasised

groundwork and impact the of the LtE CoCT Project

through a partnership with Prison Care & Support

emphasised Learn to Earn’s role in eradicating

Network, providing LtE Life Skills and Business

unemployment in the City and thus gave root to

Skills to economically vulnerable youth. LtE Life

Learn to Earn Mobile.

Skills continues to play a vital role in transforming
our nation.

Learn to Earn’s Mobile Based training intervention
sought to capitalise on the continued success of the

Lloyd Williams

LtE model of Human Development by partnering

Manager: Training, Association & Mobile

with local stakeholders seeking to make an

Interventions

MOBILE TRAINING PROJECT - GRADUATE TRAINING SUMMARY
Financial Year End: 31st March 2016
Market Related Skills Course *All courses

Registered

Completed

Drop-Out

71

70

1

9

9

0

80

79

1

offered included LtE Life Skills
Job Readiness
Basic Business Skills
TOTAL

CITY OF CAPE TOWN TRAINING PROJECT - GRADUATE TRAINING SUMMARY
Financial Year End: 31st March 2016
Market Related Skills Course *All courses

Registered

Completed

Drop-Out

143

113

30

Call Centre Skills (Incl. Basic Comp)

14

14

0

Bake for Profit

16

8

8

Home Management

26

26

0

Business Skills

14

6

8

213

167

46

offered included LtE Life Skills
Point of Sale

TOTAL
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Business Resource Centre
Sales were good in the first part of the year, but

working on various ways to do this and will look

slowed down towards the latter part of the year.

to do another corporate opportunity such as

The BRC was able to produce around 12 000

the “Blankets with a Purpose” campaign again.

blankets for TFG as part of a Winter drive for

The Sewing Production Line graduates have

distribution via their CSI Department. This kept

successfully integrated into the BRC production

the team busy and stretched them in terms of

line and are adding value – thanks to Christle for

production efficiencies resulting in the order being

the strong partnership in this regard. Therefore

completed ahead of schedule. Although margins

the BRC continues to improve its operational base

were tight it did contribute to the overall results

incrementally.

quite significantly along with our own independent
blanket project, “Blankets with a Purpose”,

The BRC once again extends special thanks

realising sales in excess of 2000 blankets to various

for the ongoing support of the University of

corporates. Operationally the unit is running well

Stellenbosch Business School which has proved

as is evident to all. The financial report details

to be a successful mutually beneficial business

the economic impact and improved results but the

arrangement involving the ongoing production of

project is about people and the economic benefit

conference accessories for the Business School.

that they have received.
Growing our marketing sphere is essential to

Roché van Wyk

improve sales opportunities. The team are

Director

Department Economic Activity for Graduates
LEARN TO EARN ECONOMICALLY ACTIVE GRADUATES 1 April 2015 – 31 March 2016
All economically active

Entrepreneurs

Employed* Zakhele

tfgP

Totals

graduates
Trained in current year

101

266

16

8

Previously trained students

391

Studying

FINAL

further

TOTAL

36

25

427
25

became economically active
Total (2015-2016)

101

266

16

8

416

36

452

Total (2014-2015)

58

278

8

31

375

63

438

* Placed by LtE or found their own employment opportunities
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E3 - Enterprise Enabling
Environment
The Learn to Earn Enterprise Enabling Environment

We are pleased to have found a successor

(E³) model seeks to allow mentors to walk on a

for Gilbert - Zayno Sampson entered the E³

journey with selected individual business owners;

programme in August 2015 after successfully

coaching them through the most crucial stages

completing the 3 month probation period at the

of self and business development. This journey

Hermanus coffee shop.

involves day-to-day business and technical
mentorship and coaching over a three-year period.

Olga Pretorius is another new E³ entrepreneur,
specialising in cakes, bakes and platters. Olga is

Ntombie Macanda who operates from the

diligent in completing tasks and enjoys a challenge

Khayelitsha coffee shop, is currently in her 3rd and

– she successfully completed the Ground UP

final year and is due to graduate in December

Barista course!

2016. She was able to employ her 1st fulltime staff
member in 2015. Ntombie catered for two large

Four Business Skills courses were run between the

events which had an income of over R50K each. In

Khayelitsha and Hermanus Campuses, with a total

preparation to graduate she has purchased a fully

of 18 small businesses being impacted through

equipped container from which she will trade daily.

the courses.
Genevieve Kruger
Enterprise Development Facilitator
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the feel good Project (tfgP)
The Feel Good Project is a Social Enterprise Joint Venture partnership
between The Foschini Group (TFG) and Learn to Earn (LtE).
Our vision and mission is to be financially

We have increased visibility and project awareness

sustainable while training and developing

with the aim to broaden our foot print within the

unemployed people with skills associated with the

retail sector wide supply chain. During the year

retail industry.

we achieved good sales, resulting in an overall
increase of 20% on actual sales compared with

The tfgP training programme was offered to

the previous year. Merchandise for the young and

70 unemployed individuals during the period.

young-at-heart has significantly impacted our

The programme attrition rate of 23% remains

sales performances.

a challenge for us and we have had to improve
aspects of our work readiness course. We do

To our partners TFG and LtE, we are grateful for

take courage that most of our graduates have

the continued support, direction and partnership

finished well and have enabled us to achieve our

with us in a hand up in doing good.

economically active goals with a 7% increase on
placement year on year. Human Development
is key to what we do and we are committed to
improve our offering to an increasing number of

William Bent

unemployed youth.

the feel good Project Manager

THE FEEL GOOD PROJECT FIGURES 1 APRIL 2015 - 31 MARCH 2016
AREA

Registered

Completed

Drop Out

Retail Store

43

34

9

Repair Centre

17

8

9

Warehouse

15

12

3

TOTAL

75

54

21
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Financial Report
The purpose of the finance report is to provide an overview of how we have
applied donor funds and managed our projects financially, in order to meet the
group’s mission of eradicating unemployment.
With reference to the financial summary at the end of this report, key areas to note for the Group
this year past were:
•

Group trading related income was R16.7 million, an increase of 20%, or R2.8 million, on the
prior year (2015 increases: 13%, R1.5 million).

•

Donation income decreased by 7% (2015: 2% increase).

•

Total expenses decreased 2% (2015: 11% increase).
Group Net Income and Expenses
FY16

FY17

FY18

15 797

NO CHANGE 0%

15 776

TOTAL NET INCOME
14 900

16 967

INCREASE 11%

17 234

TOTAL EXPENSES
15 521

Breakdown of total expenses:
10 953

INCREASE 4%

10 551

STAFF COSTS

10 066
3 490

OPERATING
EXPENSES

INCREASE 4%

3 353
3 020
2 524

DIRECT PROJECT
EXPENSES

DECREASE 24%

3 330
2435
0

2 000

4 000

6 000

8 000

Spend by project

10 000

12 000

14 000

16 000

18 000

20 000

How we are funded

CoCT R0.3m
ED R1.6m

BRC R1.1m

Training Overheads R3.3m

Donations: Individuals, churches 8%

Donations: Trusts,
corporations 24%

Direct Training R4.9m

Trading income 68%
tgfP R5.7m
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Learn to Earn (“LtE”)
As reported over the past two years the

the previous year was included in this.

Organisation has been facing increasing cash flow
pressures and this financial year was particularly

The Organisation is funded by two donation

challenging. Total expenses decreased 6% (R0.7

streams: skills development, enterprise

million) primarily due to no bonus being paid and

development, and also trading activity. Skills and

the completion of the CoCT project in June 2015.

enterprise development donations were 17% and

Donation and trading income decreased 7% (R0.6

57% under budget respectively (R2.2 million in

million) and 31% (R0.4 million) respectively. Overall

total). The table breaks down the total Learn to

a deficit of R1.2m (2015 deficit: R835k) was

Earn results.

Income (net

Sub-total

(new)

GU Business

development

Enterprise

Sub-total

CoCT

(new)

GU Academy

Admin.

Training,

TOTAL

reported. Total CoCT expenses of R276k, funded in

11,488

10,557

227

7

10,791

616

81

697

Expenses

(12,672)

(10,667)

(767)

(283)

(11,117)

(1,172)

(383)

(1,555)

Net surplus/

(1,884)

490

(540)

(276)

(326)

(556)

(302)

(858)

15,389

14,079

439

284

14,802

586

--

586

14,205

14,569

(101)

8

14,476

30

(302)

(272)

of COS)

deficit
Opening
reserves
Closing
reserves

Although the Organisation has significant reserves,

February the conclusion was reached that the

these are tied up in property and, during December,

expense base, containing the substantial expense

liquid reserves reached critical levels. As a result,

increases arising in the 2014 financial year, was

a R1 million overdraft facility was negotiated. The

no longer sustainable. The Management Report

timing of funding flows is always a challenge in

provides further detail on the fundraising challenges

the sector and timing reserves and future funding

faced, and restructuring measures taken by the

expectations against expenses is an art. In

Board to manage this.
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Learn to Earn Business Resource Centre (“BRC”)
In conjunction with its vision of eradicating

excluded the BRC contributed R330k to the Group,

unemployment the BRC strives to break-even. This

compared to a net cost to the Group of R352k in the

year both happened as the fruits of the restructure

previous year. Abalone contributed R177k (2015:

process, finalised the year before, were realised.

R138k) of this. Unfortunately this business was

Trading income increased 51%.

closed during the period as our main customers set
up their own basket-making units.

The BRC has paid LtE a management fee and
for the past two years LtE subsidised the BRC

The BRC continues to improve its operational base

by contributing towards its training expenses.

incrementally, but a key focus for the year ahead

As a result of the significantly improvement in

is on sales. The BRC once again extends special

profitability, the LtE subsidy was stopped this

thanks for the ongoing support of the University of

year. The financial tables do not show these

Stellenbosch Business School.

“intercompany” numbers, but if they are both
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The feel good project (“tfgP”)
Sales values increased by 20%, whilst in unit terms

had not been able to sell through the stores. Project

decreased slightly by 3%. Despite this, a loss of

overheads were well managed and increased by

R39k (2015 loss: R284k) was reported, the primary

just 4% (2015: 14%).

reason being that stock to the value of R1 million
(R0.4 million) was written down. Excluding this the

The project’s current assets are predominantly tied

numbers look substantially healthier.

up in stock, which periodically presents cash flow
challenges. The team are focused on improving

The project’s procurement model is a combination

inventory turnover and in addition TFG extended

of “free” stock, comprising customer returns, and

better payment terms to the project during the

purchases of over-runs, end of lines and the like.

period.

Therefore at times there is limited product choice
and in the past the project has made some bulk

The project is budgeted to break even for the year

purchases. The stock write down was for a number

ahead.

of these previous bulk purchases, which the project

19

Conclusion
and outlook

Sponsors
and donors

Of the three legal entities, LtE faces the most

More than R100 000

challenges in the year ahead. Importantly the
reduced cost base, following the restructure,
should be fundable. The 2017 budget is breakeven based on donation inflows remaining

ACSA Cape Town International Airport
Anglo American Chairman’s Fund
AVI Ltd
Brandhouse Beverages (Pty) Ltd

unchanged, and with the fundraising team intact

Eric & Sheila Samson Foundation

maintaining at least the status quo should be

Grandslots

achievable.

Growthpoint Properties Cape Town
Lewis Group

The BRC has lost the Abalone project cash
flow and therefore will need to really focus on
sewing sales as it has the capacity to increase
production. The tfgP is becoming more

Mergon Foundation
Nedbank Foundation
One Digital Media
Rupert Foundation
Settlers Foundation

established as the years pass and should break

State Street Foundation / CAF UK

even at the least.

Sunspray Food Ingredients (Pty) Ltd

Matthew Bertram

R21 000 – R100 000

Finance Director

AMS Group
Appraisal Corporation CC
Botha Kelder
Careers24
Cebano Consultants (Pty) Ltd

Please note:
The financial report incorporates the three legal entities
within the Learn to Earn sphere, referred to as the “Group”,

Connect Church
Fountainhead Design
Ginsburg Asset Consulting (Pty) Ltd
InfoBlueprint (Pty) Ltd

namely: Learn to Earn (LtE) our training organisation,

Lasec SA (Pty) Ltd

primarily funded by donations; the Learn to Earn Business

Meerenhof Properties (Pty) Ltd

Resource Centre (BRC); and the feel good Project (tfgP). The

OFyt Marketing and Communication (Pty) Ltd

BRC and tfgP are based on a self-sustaining business model,

PPC Cement Pty Ltd

but with a very clear primary objective of developing trainees

Signet Licensing and Marketing

and interns. Although legally separate, we consider the three
entities collectively under the name Learn to Earn.
Expenses that relate directly to training and trading activities

Southey Contracting
SRK Consulting
The David Graaff Foundation
The Sowers Trust

are included under project costs, whilst operating expenses

Tonneson Trust

are reported as such.

UCS Solutions
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R1000 – R20 999

Non-financial
contributions

Christ Church Kenilworth
CP De Leeuw Cape Town (Pty) Ltd

360 Degrees Interiors

Douglas Jones

Alu-Cab

Elan Polo SA (PTY) (LTD)

Bean There Coffee Company (Pty) Ltd

Exim International (Pty) Ltd

Bean There Coffee Company Cape (Pty) Ltd

Fluid Energy

Bosal Afrika Pty (Ltd)

Gray Trust

Cape Town International Convention Centre

Graylink

City of Cape Town

Groeneweld Preller Architects CC

Columbus Cleaning Solutions (Pty) Ltd

Jason’s Hill

Dorrington Matthee Consulting CC

Jonkershuis Constantia

Elwierda (Pty) Ltd

JumpCO

Falcon Electronics Pty (Ltd)

Kirsh Industries Limited

Fix I.T.

Marble Hall Citrus (Pty) Ltd

Frogfoot Networks (Pty) Ltd

Mathers Trust

GAAP Point of Sale (Pty) Ltd

More Flavour

Illovo Sugar Ltd

Multibag Industries CC

Imperial Crown Trading 483 t/a SUSTAINABLE.CO.ZA

MWLF Architects (Pty) Ltd

Koldserve cc

Open Box Software (Pty) Ltd

Kwitkot (Pty) Ltd

Printshop Denver (Pty) Ltd
Rennie Property Management Cape (Pty) Ltd
Rugged Interconnect Technologies

M&C Saatchi Abel
Moonlight Production
naartjie®

Saunders Trust

non-european®

Schwarz Trust

Parmalat SA (Pty) Ltd

Slipstream Consulting CC

Premier (Pty) Ltd

St Johns Church
The Cape Town Toiletry Company (Pty) Ltd
United Church Hermanus

Red Espresso Company (Pty) Ltd
TecsaReco
Truworths Social Involvement Trust

Uthando (Love) South Africa
ZGM Consulting (PTY) Ltd T/A PSP Icon

TWK Communications
Woolworths Ltd

Financial donations from individuals via:
Learn to Earn SA NFP Section 501 (c)(3)

Direct debits

Learn to Earn UK Individual Donations

Local and Foreign (UK, USA, Irish, Dutch)

Charities Aid Foundation Southern Africa (CAF)

Stewardship Services

Cape Town Cycle Tour 2016

Prizes & other sponsorship for the 2015 LtE quiz evening
@home

Constantia Glen

Learn to Earn Business Resource

Allan James Photography

Flagstone Poetry

Centre

Allison’s Kitchen

Groot Constantia

Matt Clement

Apron Strings

Ground UP

PenBev

AVI

Hermanuspietersfontein

The Cape Town Toiletry Company

Bradgate

John Brown Media

The Creamery

Cape Grace Hotel

Le Creuset

the feel good Project

Contact
Details
www.learntoearn.org.za

International Supporters

info@learntoearn.org.za
LearntoEarnSouthAfrica

Ireland Supporters

GroundUPAcademy&CafésSouthAfrica

Learn to Earn c/o Don and Janet Casey

South Africa
Head Office
Physical Address: 79 Belvedere Rd, Claremont
7708
Postal Address: P O Box 18123, Wynberg, 7824
Telephone: 021 671 2230
Facsimile: 021 671 0773
Khayelitsha Campus
Physical Address: 30 Sixwayikati Street, Ilitha
Park, Khayelitsha
Postal Address: P O Box 18123, Wynberg, 7824
Telephone: 021 361 5972
Facsimile: 021 361 5957
Hermanus Campus
Physical Address: Cnr of Angelier & Lelie Streets,
Mount Pleasant, Hermanus
Telephone: 028 313 0564
Facsimile: 028 312 4265
Legal Status of Learn to Earn:
Learn to Earn is a NP0 No: 005-073
Section 18A Tax Exemption
PBO No - 18/11/13/3455
VAT No - 4210172468
Learn to Earn Trust - IT 001352/2016 (C)

Brides Glen
Rathmichael
Co Dublin 18 Ireland
Tel: +353 1 282 2765
Email: bridesfield@eircom.net
(All gifts are tax recoverable under the Gift Aid
Scheme)
American Supporters
Learn to Earn South Africa USA Office
Tel: +1 (312) 642 7515
Email: baotto@att.net
c/o Dr Bruce Otto
1519 N Mohawk Street, Unit #200,
Chicago, Illinois IL 60610
Learn to Earn South Africa is a
registered 501(C)3 organisation
Federal tax I.D. number: 26-4700381
UK Supporters
Learn to Earn uses Stewardship Services to
process our donations in the UK. When donating
please indicate clearly that your gift is for
Learn to Earn – ref no 2003 6471.
All gifts of £30 or more are tax recoverable under
the Gift Aid Scheme. You will need to register
with Stewardship before using this giving method
for the first time (www.stewardship.org.uk).

